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This is the first triennium report since the establishment of Muhimbili 
University of Health and Allied Sciences (MUHAS) which came 
into being following the signing of the Charter establishing it 

by His Excellency the President of the United Republic of Tanzania in 
March 2007. The institution achieved its vision of becoming a full fledged 
University after 44 years of its conception in 1963.

During the reporting period 2006/2007 – 2008/2009 MUHAS has strived 
to establish and stabilize the University new structures, solicit for financial 
and human resources to run these new structures; parallel to continued 
implementation of its established core activities of teaching , research and 
service to the public.  

During the triennium the University reviewed the implementation of its 
five year rolling strategic plan for the period 2003/2004 – 2007/2008 which 
ended in June 2008. During the ended five year rolling strategic plan the 
University achieved its vision of becoming a full fledged University. The 
new five year rolling strategic plan for the period 2008/2009 – 2012/2013 , 
is designed to enhance the institution’s capacity to respond more effectively 
to its local and external environments, optimize the use of existing physical 
and human resources and build effective partnerships with stakeholders; 

Vice Chancellor‘s 
Preface
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exploit opportunities for growth and expansion in order to realize its 
vision and its social accountability. The implementation of the new five 
year rolling strategic plan commenced effectively on 1st July 2008. 

MUHAS has been quite dynamic in the development of the teaching 
programs in response to the national need for specialized health 
professionals. During the reporting period 21 new academic programs 
were established for both undergraduate and postgraduate levels. This is 
quite an achievement compared to the 2003/04- 2005/06 triennium when 
only 4 new academic programs were established. This output is a five 
fold or a 425% increase in the rate of developing new programs reflecting 
institutional maturity in professional and technical development. 

The University student output has been consistently increasing, and an 
appreciable 50.4% increase in undergraduate degree programs output was 
registered in this triennium, compared to the previous triennium. This 
has mainly been due to increased enrolment, staff commitment; student 
improved performance in examinations and decreased attrition rates. There 
was an overall 30.9% increase in MUHAS student output for all programs 
including Diploma, undergraduate degree and postgraduate programs.

MUHAS as an institution of higher learning has continued to fulfill its 
function of creation and advancement of knowledge through research 
.During the triennium, the University up dated its research policy defining 
research priorities to ensure that research conducted by the University is 
in line with national policies and priorities. The University has maintained 
and developed new local and international links. In this triennium the 
University established 25 major local and international links which 
are linked to collaborative research projects and programs. During the 
triennium the University has undertaken a number of major and minor 
research projects some of which have been  completed with substantive 
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research results others are still ongoing. Currently the University has 72 
research projects and programs established through the existing and new 
collaborations. Research funding has been largely dependent on donors and 
over 98% of funding was from development partners. Parallel to research 
links the University has elective and student exchange collaborations. 
During the reporting period 423 elective and /or exchange students were 
registered at  MUCHS/MUHAS. 

Dissemination of the research findings through publications in peer 
reviewed journals, presentations in both local and international conferences, 
writing of books and book chapters is part and parcel of the University 
responsibilities of exchange and sharing knowledge with the scientific as 
well as the general community. During the triennium 440 publications 
were produced. 

Institutional development and performance is hinged in the capacity of 
its staff to discharge their responsibilities competitively. MUHAS therefore 
has consistently strived to expand its staff development program. During 
the triennium 56 members of academic staff were undergoing training for 
higher qualifications; 78.8% (43) were registered for PhD and 23.2% (13) 
were registered for Masters Degrees. Thus there is a 24.4% increase in the 
number of academic staff who were on training compared to the previous 
triennium. Administrative and technical staff are also supported by the 
University to acquire additional qualifications and skills for competence 
in the performance of their activities. To this end the University is 
supporting 42 staff that are pursuing Secondary School education although 
completion is moving at a slow rate and many drop outs. In addition to that 
7 administrative and technical staff are pursuing masters and bachelors 
degree programs. However in this cadre the majority of those on training 
65.6% are pursuing secondary school certificates. During the triennium 
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10.7% (34) of the academic staff members were promoted to various ranks. 
The majority of those promoted 50% were promoted to senior lecturer 
level while 26.5% (9) were promoted to professorial ranks. There was a 54 
% increase in academic staff promotions compared to the last triennium 
where only 22 were promoted to various ranks.

Infrastructure development is one of the major undertakings for MUHAS 
in the pursuit of its vision for expansion, creation of a conducive 
working and learning environment and establishment of a new campus 
at Mloganzila. During the triennium the University renovated six 
halls of residence at Chole hostels for accommodation of 600 students.  
The University completed the construction of two lecture theatres with 
a sitting capacity of 350 students each and Office block to house 80 
academic staff. The University also finalized the extension of the library to 
increase the sitting capacity from 200 to 600 with a 24 hours reading room.  
ICT facilities at MUHAS have been expanded and the internet 
bandwidth has been upgraded from 512kbps/256kbps (down/up) to 
1024kbps/512kbps (down/up). The establishment of the Mloganzilla 
campus has gained Government support and during the reporting period, 
the Government approved 1.5 billion Tanzanian shillings for compensation 
of the people residing at Mlongazila. In addition to that the University in  
collaboration with the relevant Government Ministries has been soliciting 
for funds from potential partners and investors for the development of the 
Mloganzila Campus. 

MUHAS has not come this far without challenges. There have been 
challenges associated with the transformation from a University College 
to a full fledged University. The development of the University was 
associated with establishment of new structures to implement the 
institutional objectives more effectively. But the government approved 
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budget has not changed appreciably to facilitate both capital development 
to cater for the needed infrastructure commensurate with the Institutional 
student enrolment expansion program and the increased running costs. 
The University secured a loan of 814 million from Tanzania Education 
Authority (TEA) for construction of two Lecture theatres and an office 
block for staff. The total construction cost was 2.3 billion however; the 
University completed these facilities and extended the University library 
using internally generated funds.

MUHAS management acknowledges and appreciates the strong support 
from dedicated staff, Government and development partners. We thank 
them and look forward to even greater support in furthering our mission 
and vision of expansion in our academic programs, quality research and 
development of the new campus at Mloganzila. 

On behalf of MUHAS Management I wish to thank the Deans, Directors, 
heads of departments, faculty and the administrative staff for their 
contribution to this triennium report and the Directorate of Planning and 
Development Muhimbili Campus for facilitating its development and 
production.

Prof. Kisali Pallangyo

Vice Chancellor
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Summary of Achievements During the Triennium

The following is a summary of MUHAS achievements during the Period 
2006/07 – 2008/09

1. December 2006 Muhimbili University of Health and Allied Sciences 
Charter of Incorporation approved and operational.  MUCHS was 
upgraded to a full Fledged University. The Charter of incorporation was 
signed by His Excellence the President of the United Republic of Tanzania 
Honorable Jakaya Mrisho Kikwete on 17th March 2007.

2. MUHAS established 21 new academic programs 71.4% are postgraduate 
and 28.6% are undergraduate programs. This is a 425% increase in the 
established programs compared to the previous triennium

3. Student enrolment increased from 569 students for all programs during 
the period 2003/04 – 2005/2006 to 2213 students for all programs during 
the 2006/07 – 2008/2009 triennium. This is a significant 288.6% increase 
in student enrolment.

4. The number of graduates from all programs offered at MUHAS increased 
from 1202 in the previous triennium to 1573 in the 2006/2007 – 2008/2009 
triennium. This is an increase of 31% in the number of graduates, implying 
a significant decrease in attrition rate.

5. In September 2006 the Ministry of Lands and Human Settlement issued 
a title deed to Muhimbili University College of Health Sciences for the 
ownership of the Mloganzila land with an area of 3800 acres. Evaluation 
of the properties of people who are living on the land has been completed 
and the process of mobilizing resources for compassion is underway with 
full Government Support. 

6. Completed renovations of the Chole Road Hostels in Oysterbay with a 
capacity to accommodate 600 students. The construction of a cafeteria at 
this facility is underway and is at 60% to completion

7. MUHAS constructed two new lecture theatres each of which has a 
capacity to accommodate 350 Students.

8.   During the triennium MUHAS received Laboratory equipment worth 
about £ 400,000 from African Development Bank (ADB)
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9. Vertical extension of the medical library to increase the sitting capacity 
from 200 to 600 students with a 24 hours reading room and a computer 
room for 200 students. This was made possible by the support from 
Abbott and internally generated funds

10. Constructed an Office block with 42 offices for staff. 
11. Renovated the school of pharmacy laboratory to create GMP standard 

teaching, research development (R&D) laboratory using resources from 
a public private partnership between MUHAS, German Action Medeor 
International Health Care (AMIH) and GTZ.

12 Constructed a storm water drainage system to correct the flooding 
problem at the campus

13. Purchased and installed a 1000 KVA transformer to support the power needs 
for the new lecture  theatres, the Library and the office block for staff 
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1.0 Introduction and Background Information
This triennium report covers the period 2006/07 – 2008/2009, a period during 
which Muhimbili University College of Health Sciences (MUCHS) achieved 
its Vision of becoming a full fledged University. Muhimbili University of 
Health and Allied Sciences (MUHAS) therefore, came   into being following 
the signing of the Charter establishing this institution by His Excellency the 
President of the United Republic of Tanzania on 28th March 2007, which 
became effective since 31st December 2006. 

MUHAS has grown from a small unit with an enrolment of 10 students and a 
single undergraduate program, Doctor of Medicine (MD) to an institution with 
an enrolment of 2213 students with 10 Diploma programs, 13 undergraduate 
programs and 48 postgraduate programs. It has grown from a single Faculty 
of Medicine to a University with 5 Schools, 7 Directorates and 2 Institutes.  

This triennium report highlights the achievements and the challenges in 
the areas of Implementation of the Institutional Corporate Strategic Plan, 
Teaching and Learning, Continuing Education, Research and Publications, 
Human Resource Development, Infrastructure Development, Links and 
Collaboration, Student Welfare Services, Consultancy and Public Services, 
Finance Management and some events which took place at MUHAS during the 
triennium in pictures. We hope that you will find the report to be informative 
and that you will enjoy going through it.

2.0 Implementation of the Institutional Corporate  
  Strategic Plan
During the triennium 2006/07 – 2008/09 the University continued to 
implement its Corporate Strategic Plan 2004-2013 and the Five Year Rolling 
Strategic Plan 2003/04-2007/2008. During this period MUHAS achieved 
its Vision of becoming a full fledged University and reviewed its Five 
Year Rolling Strategic Plan in view of the new institutional status. As part 
of this Vision, the University also acquired a spacious area of 3800 acres 
at Mloganzila for putting up a second campus of the University in order 
to construct additional facilities to cater for the National needs of human 
resources for health through expansion of student enrolment into the 
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University; an objective which cannot be achieved under the space limited 
location at Muhimbili.

The 2008/2009 - 2012/2013 Five Year Rolling Strategic Plan is designed 
to enhance the institution’s capacity to respond effectively to its local and 
external environments, to optimize the use of existing physical and human 
resources, build effective partnerships with stakeholders and exploit 
opportunities for growth and expansion in order to realize the institution’s 
vision. All the units in the University developed unit specific strategic plans 
in line with the University Vision and participated in the development of the 
University wide Five Year Rolling Strategic Plan with the following Vision, 
Mission and Strategic Objectives. 

The Vision
To become a centre of excellence for training health professionals, 
quality research and public service, located in a spacious area 
with a state of the art University hospital, conducive learning and 
working environment and sustainable resource generation

The Mission 
To seek for quality health through education, training, research 
and health services for attainment of equitable socio-economic 
development 

The Strategic Objectives
• Enhanced Institutional Governance and Human resource Management
• Enhanced financial capacity, efficiency and sustainability
• University infrastructure developed and maintained
• Improved quality in teaching and learning
• Improved quality assurance system for the core functions of the 

University 
• Improved research development and management
• Expanded student Enrolment and ensured maximum retention
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• Enhanced gender balance among students and staff
• Enhanced response among students and staff towards HIV and AIDS 

prevention, treatment and care 
• Improved student services

The University wide Five Year Rolling Strategic Plan 2008/2009 - 2012/2013 
was approved by the University Council and its implementation commenced 
on 1st July 2008. The annual review is scheduled to take place in August 
2009. This review will take stock of the progress in the implementation of 
the strategic plan; assess the achievements and factors which may have 
impinged on the implementation of the plan and strategize for the second 
year implementation.

2.1 Institutional Transformation and Upgrading of MUCHS to MUHAS
The 2003/2004 – 2007/2008 strategic plan was developed with the main 
objective of consolidating the institutional achievements and to forge ahead the 
vision to become a full fledged University. During the triennium the MUCHS 
management worked towards achieving this goal. In the preceding triennium 
(2003/04 – 2005/06) Muhimbili University College of Health Sciences 
(MUCHS) management completed the necessary transitional arrangements 
including sharing of assets and human resources with the Muhimbili National 
Hospital (MNH). A Memorandum of Understanding between MUCHS and 
MNH was developed and signed with respect to the transition process and 
areas of cooperation. In the year 2003 MUCHS developed its organizational 
structure taking into account its new status and additional functions as a 
University College. The faculties were upgraded to schools in order to give 
them a certain degree of autonomy and new directorates were created including 
the Directorate of Research and Publications and the Directorate of Planning 
and Development for   Muhimbili and Mloganzila campuses. In the 2006/2007 
– 2008/2009 triennium MUCHS completed the transitional activities and 
additional structures were created to enhance institutional governance and 
management; to this end a Directorate of Continuing Education and Professional 
Development and Library services were established. In the year 2006 MUCHS 
developed the University Charter of incorporation and completed the 
requirements for submission of an application to the Tanzania Commission of 
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Universities (TCU) to be considered for upgrading to a full fledged University. 
The application was successful and the charter of Incorporation was signed 
by His Excellency the President of the United Republic of Tanzania on 28th 
March 2007, and the University leadership including the 1st Chancellor, 
Chairman of Council, the Vice Chancellor and the Deputy Vice Chancellors 
(DVC – Academic, Research and Consultancy and DVC – Planning Finance 
and Administration) were appointed on 15th September 2007. MUCHS 
was in effect upgraded to a full fledge University in December 2006 when  
the Charter of Incorporation became operational. The Muhimbili University 
of Health and Allied Sciences received its accreditation certificate on  
6th July 2006.

3.0 Teaching and Learning
3.1 Academic Programs
Teaching and learning is one of the major core functions of the University and 
during the triennium the University has continued to strive for excellence and 
quality in the implementation of this core function. In response to the desired 
need for expansion, professional diversification and the national need for 
specialized health professionals, the University has continued to develop new 
academic programs both for undergraduate and postgraduate levels.  

During the triennium 21 demand driven new academic programs were 
developed approved by the senate and implemented fully. Of these 71.4% 
(15) are postgraduate programs and 28.6% (6) are undergraduate programs. 
All these programmes commenced in the academic year 2006/2007 and 
2007/2008. A significant increase of 425% was registered in the established 
new programs in this triennium compared to the last triennium 2003/04 – 
2005/06 during which only 4 new programs were established versus 21 new 
academic programs developed in the 2006/2007 – 2008/2009 triennium. 

The number of academic programmes offered at MUHAS has been increasing 
consistently over the past three years, from 28 in the year 2004/05 to the 
current 71 programmes. Figure 1 below shows the general trend of the 
number of academic programmes established since 2004/05 to 2007/08.
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3.2 Student Enrolment Expansion Program
MUHAS embarked on student enrolment expansion program in response 
to the Higher Education Policy and the national needs of human resources 
for health. During the triennium the student enrolment stood at 2213 for all 
programs. There has been a significant increase (288.6% increase) compared 
to the student enrolled at MUHAS during the last triennium 2003/2004 - 
2005/06 where the student enrolment stood at 569 for all programs.

In the 2003/04 – 2007/2008 Five Year Rolling Strategic Plan (FYRSP) MUHAS 
aimed to increase the proportion of female students to at least 30% of all 
new enrolled students. In this triennium the percentage of females among 
the total enrolled students ranged between 32.7% and 33.3%. This means 
that, the University has already achieved its target that was stipulated in the 
FYRSP which ended 30th June 2007/2008 (Figure 2). 

Figure 1: Academic Programmes
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3.3  MUHAS Graduates
The number of graduates from MUHAS has been consistently increasing 
over the years (Fig.3). During the current triennium 1573 students graduated 
from MUHAS in all programs. Of these 37.2% (585) were Diploma graduates, 
53.8% (847) first degree graduates and 8.9 % (141) postgraduates. There was 
a significant increase in the number of graduates compared to the previous 
triennium 2003/04 - 2005/06 during which 1202 students graduated from 
diploma, undergraduate and postgraduate degree programs at MUHAS. 

Overall there was a 30.9% increase in the number of graduates and a significant 
increase of 50.4% in the number of undergraduate graduates. However, the 
number of diploma graduates remained fairly constant with only a 9.3% 
increase throughout the entire period, while undergraduates and postgraduates 
increased consistently (Figure 3). This increase is attributable to increased 
enrolment during the triennium, improved examination performance and 
decreased attrition rate. 

Figure 2: Students Enrolment
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Figure 3: Student output

During this triennium MUHAS held its first and second graduation ceremonies. 
The second graduation ceremony held on 13th December 2008 was graced by 
the presence of the president of the United Republic of Tanzania and on this 
occasion MUHAS conferred its first honorary degree. An honorary Doctor of 
Science degree was conferred to Professor Aloyce Mwessa Nhonoli.
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4.0 Continuing Education
The Directorate of Continuing Education and Professional Development 
(DCEPD) was formally established during the triennium in October 2007 to 
promote, coordinate and regulate Continuing Education and Professional 
Development (CEPD) activities as well as quality of teaching and learning at 
MUHAS.  This was prompted by the ongoing changes in health care needs 
and changes in the practice of health sciences in the society as well as new 
challenges such as emerging and re-emerging diseases, new technologies, 
emphasis on quality, effectiveness and efficiency in delivery of health services 
to the consumer.  During the triennium the following were accomplished by 
the Directorate.

4.1 Course Management
The Directorate started developing a course on Teaching Methodology for 
academic staff since May 2008. Also in order to ensure quality of CEPD 
programmes, the Directorate started accreditation and certification of new 
CEPD programmes from MUHAS Directorates and Schools.  A mechanism 
for accrediting and certifying on-going programmes was also initiated and 
Schools/Institutes/Directorates have been asked to forward their courses 
for accreditation.

4.2 Financial support and Infrastructure Development
During 2008 two Grant applications were submitted by the Directorate and 
funded.  The Oxford-MUHAS project: Translating knowledge into Practice 
for Capacity Building through CEPD will run for three years. The Project 
started in September 2008.

The MUHAS-UCSF Academic Learning Project (ALP), which will learn 
innovative strategies for addressing Human Resources for Health crisis 
in Tanzania started on November 1, 2008 and is funded by the Bill and 
Melinda Gates Foundation.  This learning project will be funded for two 
years at a total of USD 3,750,000. The Directorate acquired offices for the 
MUHAS-UCSF Academic Learning Project in February 2009 at MUHAS and 
launched the MUHAS - UCSF curriculum review program in March 2009. 
Under the same program a Center for Health Sciences Education (CHE) will 
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be constructed adjacent to the New Lecture theatres. The ALP has employed 
a total of twelve staff to oversee the successful implementation of the project 
objectives.

The renovated MUHAS – UCSF ALP Project office

5.0 Library Services
The library is a central unit for acquisition, storage and dissemination of 
information. The overall responsibility of the library is therefore to provide 
information services and materials to support learning, teaching, research 
and consultancy services.  During the triennium the University Medical 
library has greatly improved in terms of acquisition of books and journals, 
infrastructure development and utilization of ICT.

In order to facilitate teaching and learning, during the triennium the 
University through the directorate of Library services (DLS) enhanced 
provision of ICT based services by installation of the ADLIB library software, 
whereby more than 10,000 bibliographic records have been entered and can 
be accessed through the Online Public Access Catalogue (OPAC). In addition 
to that the DLS acquired a total number of 847 tittles of medical books, 1180 
journal titles and 250 interactive CD ROMs. The acquisition of these reading 
materials was supported by Book AID International UK, Sida/SAREC 
project, Dalhouse Canada, Book Aid International – UK, Books Abroad – UK 
and Leadership Initiative of Public Health in East Africa (LIPHEA)
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SCHOOL
TITLE OF THE 

CONSULTANCY/
ACTIVITY

MAIN OBJECTIVE NAME OF CLIENT REVENUE 
GENERATED

Evaluation of 
assistant medical 
ophthalmic 
officers training  
in Tanzania

To assess the current  •	
training facilities 
available at AMOO 
training school KCMC
To assess the impact of •	
AMOO training against 
vision 2020 targets
To determine the role •	
of various stakeholders 
on   training of AMOO in 
Tanzania

Ministry of 
Health and Social 
Welfare, National 
Eye Care Program 
(NECP),
Sight savers 
International 
(TCO)

Activity performed 
for public interest

Mid term 
evaluation of 
strategic plan 
International 
Trachoma 
Initiative (ITI)

To review the •	
implementation of ITI 
strategic plan

Ministry of 
Health and Social 
Welfare/ ITI-NECP

Activity performed 
for public interest

The University through ABBOTT grant acquired the following equipments 
for the University; 114 computer tables, 108 cantilever chairs, 30 tables, 180 
plastic chairs, 5 hexagonal tables and 1 conference table. These are furniture 
for the new vertical extension of the library. The Directorate also received 77 
wooden chairs as donation from Dartmouth Medical College in USA. 

As part of capacity building, two academic staff from the Directorate have 
started to pursue PhD programs at the University of Dar es Salaam and 
at International Islamic University Malaysia. To contribute to the national 
capacity building a senior member of the MUHAS Directorate of library 
services was appointed Director General of Tanzania library Services.

6.0 Consultancy, Research and Publications 
6.1 Consultancy and Public services
Service to the public is one of the major functions of the University. During the 
triennium the University staff in various schools were engaged in the following 
consultancy and service to the public activites. 

Consultancy Services During 2006/2007 – 2007/2008 at MUHAS

M
E

D
IC

IN
E
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Development of 
NACTE curriculum 
for optometrists

To develop a curriculum •	
for optometrists training 
in   Tanzania based on 
NACTE requirements

NACTE Activity performed 
for public interest

Establishment 
of Muhimbili 
childhood 
Blindness 
Initiative (MCBI) in 
collaboration with 
SSI, MoHSW and 
MUHAS

To write a proposal for •	
establishing tertiary 
eye care services for 
children at MNH to 
cater for the whole 
country

Ministry of 
Health and Social 
Welfare NECP

Activity performed 
for public interest

Validation of 
Diploma in 
Optometry 
curriculum for 
NACTE

To review Optometry •	
curriculum based on 
NACTE requirements
To assess the functions •	
of optometrists after 
obtaining the Diploma in 
Optometry

NACTE Activity performed 
for public interest

National 
Trachoma 
Prevalence 
Survey

To document the •	
magnitude of trachoma 
infection in Tanzania

Ministry of 
Health and Social 
Welfare

Activity performed 
for public interest

Rapid Assessment 
of Cataract 
Blindness in Kyela 
District for the 
MoHSW

-  To determine the 
magnitude of cataract 
blindness in Kyela District 
and relate and advice 
MoHSW on a plan for 
intervention

Facilitate the 
Development 
of Vision 2020 
regional plans for 
17 regions in the 
country

To develop eye care •	
services strategic  
plans for each region  
of Tanzania

Provision of 
clinical care by 
MUHAS Clinicians 

Service to patients 
attending MNH

MNH Free service to 
public

M
E

D
IC
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Health sector HIV/
AIDS strategic 
plan 2008-2012

Develop Health Sector 
plan for MoHSW

MOH N/A

Assessment of 
Human Trafficking 
problem in 
Tanzania 
Mainland

Establish magnitude, 
trends and processes of 
HT in Tanzania.

MoHSW /NACP Provided input 
on assessment 
methodology – 
honorarium paid 

Condom needs 
assessment in 
Zanzibar

Provide evidence for 
condom intervention in 
Zanzibar

ZACP/MoHSW Provided input 
on assessment 
methodology – 
paid honorarium

Development of 
new HIV strategy 
for the MoH & SW 
Tanzania

Develop 2008-2012 HIV 
and AIDS strategic plan

NACP/MoHSW Per-diem  and 
honorarium paid

Leadership 
Initiative of Public 
Health in East 
Africa

Improve Leadership in 
Health in East Africa

MUHAS USD 33,500

Tanzania 
Community 
Malaria 
Arteminisin 
– containing 
therapy project: 
A partnership for 
implementation 
Research to 
Support Improved 
Home Community 
Management 
of Malaria with 
Artemisinin 
containing 
combination 
therapy

Community involvement in 
Malaria Treatment policy 
changes

USAID
UNCEF-SP

USD12,000

Maternal Health 
Skilled Care 
Initiative in Tabora 
Region

Evaluation of Skilled Care 
Initiative

Family Care 
International – 
Dar es Salaam 
office

Tshs 23,000,000

Developing 
a National 
curriculum for 
HIV and AIDS 
counselor training

Developing counselors’ 
training curriculum 

MoHSW/NACP Registered with 
UDSM

S
P

H
S

S
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Civil society 
organization – 
parliamentarian 
linkages in East 
Africa

Conducted research 
on CSOs-Parliamentary 
linkages

ESRF Honorarium and 
per-diem paid to 
researcher 

Comprehensive 
assessment of 
capacity of health 
system to deliver 
maternal and new 
born services in 
Dodoma region

To assess capacity of 
health system to deliver 
maternal and new born 
services in Dodoma region

UNICEF Dar es 
Salaam

Tshs 9,955,335.40 

HIV and AIDS 
at work place: 
Situational 
analysis of HIV 
and AIDS in the 
Ministry of East 
Africa Corporation

Situational analysis of HIV 
and AIDS

Ministry of East 
Africa Corporation

TSHS 28,000,000

Promotion of 
community 
based cultivation 
of Hibiscus 
sabdariffa, 
Moringa oleifera 
and Aloe vera and 
herbal products 
development

i. To impart knowledge to 
local communities on the 
importance of nutrition in 
managing HIV and AIDS
ii.To scale up production 
of standardized herbal 
products from the three 
medicinal plants

Rockefeller 
Foundation

28,965,900.00

E x p e r i m e n t a l 
cultivation of
Artemisia annua 
at Lushoto. 

To impart knowledge 
to stakeholders at 
community level on 
alleviation of poverty 
through promoting 
organic/natural farming of 
Artemisia annua

None

Brine shrimp 
lethality: This is a 
well established 
preliminary test 
for toxicity, but 
also a screening 
tool for possible 
anticancer activity

To screen Tanzanian 
medicinal plants for 
possible anticancer 
activity 

Sida-SAREC  None

S
P

H
S
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Antimicrobial 
activity test; The 
program involves 
invitro and invivo 
evaluation of plant 
extractsagainst 
bacteria and fungi

To screen Tanzanian 
medicinal plants for 
possible antimicrobial 
activity.

Sida-SAREC None

Screening for 
Anticonvulsant 
activity: The 
program involved 
both ethnomedical 
surveys and 
testing for 
anticonvulsant 
activity using 
the chemical 
–induced 
convulsions 
model with 
picrotoxin and 
pentylenetrazolv 

To screen Tanzanian 
medicinal plants for 
possible anticonvulsant 
activity.

Sida-SAREC None

HIV/AIDS 
Traditional 
medicines Project

To evaluate the efficacy 
and safety of traditional 
medicines that are being 
used for the management 
of HIV and AIDS by THPs 
Parameters observed 
included:

Safety•	
Immunological changes•	
Physical changes•	
Incidence of •	
opportunistic infections
 Quality of life•	

TACAIDS None

Training on ART 
Commodity 
Management

To train MSD Managers 
on ART Commodity 
Management

Medical Stores 
Department 
(MSD)

Tsh 3, 615,000/=

Survey of 
Medicines Prices

To monitor Prices of 
Essential Medicines

Ministry of 
Health and Social 
Welfare

           –

Evaluation of Drug 
Dossiers

To evaluate dossiers of 
drugs for registration 
purposes

Tanzania Food and 
Drug Authority 
(TFDA)

           –

IT
M
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Consultation on 
new and emerging 
evidence on 
the use of 
antiretroviral 
drugs for the 
prevention of 
mother-to-child 
transmission of 
HIV (PMTCT)

To review and analyze 
new research evidence 
on the use of antiretroviral 
drugs to prevent mother-
to-child transmission of 
HIV in order to identify 
gaps and clarify the 
necessary steps and 
timelines for the revision 
of WHO guidelines on 
PMTCT.

WHO
Geneva,
Switzerland

Activity was 
performed for 
public interest

Survey on nursing 
Care of Malaria in 
Tanga, Shinyanga, 
Dodoma and 
Arusha

JICA in collaboration 
with the National Malaria 
control advisory group 
conducted an in-service 
training for health care 
workers with a particular 
focus of empowering 
nurses to develop 
capacity in nursing care 
management of Malaria 
patients.
Carry out a baseline 
survey to study the 
current knowledge 
practice and other 
essential parameters 
in the nursing care of 
malaria patients in all 
areas to be covered in this 
initiative.

JICA/National 
Malaria Control 
Program

Activity was 
performed for 
public interest

N
U
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Impact  Survey 
on Nursing Care 
of Malaria in 
Tanga, Shinyanga, 
Dodoma and 
Arusha

JICA in collaboration 
with the National Malaria 
Control advisory group 
conducted an in-service 
training for health care 
workers with a particular 
focus of empowering 
nurses to develop 
capacity in nursing care 
management of Malaria 
patients.
A baseline survey was 
conducted followed by 
the training intervention. 
A post intervention 
study was  undertaken 
to assess whether the 
training has made any 
impact in terms of nurses’ 
knowledge, attitudes, and 
practices with respect to 
management of patients 
with malaria.

JICA/National 
Malaria Control 
Program

Activity was 
performed for 
public interest

DENTISTRY Public Service for 
improvement of 
oral health

Patient care: Members 
of academic staff 
participated in the 
national campaign for 
improvement of oral heath

Ministry of 
Health and Social 
Welfare

Activity performed 
as a public 
service

N
U

R
S
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6.2 Research Projects
MUHAS as a higher learning institution has the responsibility to contribute 
to the creation and generation of knowledge through research.  During 
the triennium the number of research programs and projects increased by 
more than two fold compared to the previous triennium. In the 2003/204 
- 2005/2006 triennium MUHAS had 32 research projects; in the 2006/2007- 
2008/2009 triennium the number increased to 87 which is a 171.9% increase 
(figure 3). This increase reflects the dynamism of the MUHAS scientific 
community in carrying out research and forging international links for 
transfer of technology as most of the research projects and programs are 
undertaken in partnership with partners from developed countries. Of 
significance has been the research towards HIV and Tuberculosis vaccines in 
Tanzania both of which have achieved significant advancement and results, 
respectively. 

Figure 4: Number of Registered Research projects  
from 2005/2006 to 2008/2009
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6.3 Publications
The number of publications is a yardstick of any academic institution’s 
contribution to the advancement of knowledge. The MUHAS academic 
community continued to carry out research and to publish its research results 
in reputable peer reviewed journals, conference proceedings and theses. The 
histogram below shows the trend of publications at MUHAS from 2005 to 
2007. There is a remarkable 71.9% increase in publications from 139 in the 
previous triennium to 239 in the current triennium.

Figure 5: Publication trend 2005 to 2007
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6.4 Traditional Medicine
The Institute of Traditional Medicine (ITM) is a unique addition to 
the University; whose traditional goal has been traditional medicine 
research. During the triennium the institute sought to expand its roles and 
responsibilities to include teaching. In order to strengthen capacity , three 
departments were established; the Department of Biological and Pre-clinical 
Studies, the Department of Natural Products Development and Formulation 
and  the Department of Medical Botany, Plant Breeding and Agronomy. This 
was followed by the appointment of heads of the departments, who took 
office effective July, 2006. 

6.4.1  Plant Cultivation
During the triennium the institute continued to engage the community in the 
promotion of cultivation of plants that are sources of nutritional supplements 
to contribute to national strategies for growth and poverty reduction. A group 
of 10 farmers at Kongowe Kibaha continued to collaborate with the institute 
in the promotion of this initiative. The institute, through a grant from the 
Rockefeller Foundation is constructing a commercial dryer for the farmers 
as a way to improve the supply chain for herbal raw materials, particularly 
Hibiscus sabdariffa calyces and Moringa oleifera leaves. The institute has also 
ordered authentic Aloe vera seeds from the UK to assist farmers to establish 
this crop in Tanzania to meet the demand for industrial production of Aloe 
vera pharmaceutical and cosmetic products. 
The institute continued with development of new preparations, and in this 
year an Aloe vera cream has successfully gone into production at a small scale 
and is already being sold to customers locally at the institute. Other Aloe vera 
products, including plain Aloe vera juice and Aloe vera with propolis juice 
have great potential for production once there is adequate supply of raw 
materials. 

6.4.2 Patents Filed During the Triennium
The Institute filed two patents with (BRELA); Patent No. TZ/P/07/00150, 
being an invention for an herbal juice for use as a nutritional supplement, 
and patent No. TZ/P/07/00151, for a phyto drug for treatment of skin 
fungal infections and allergic skin conditions.  The IDRC commissioned a 
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value chain analysis and feasibility study for industrial production of the 
juice product. The full report is expected in August 2009. Meanwhile more 
work is being done in the skin product with the purpose of identifying the 
active molecule which, if isolated, will be more attractive for international 
patenting.

6.4.3 Renovation of Herbal Medicine Laboratory
The institute of traditional medicine received a generous grant of Tshs 
55,922,500/-from the Swiss Development Corporation (SDC) for renovation 
of a Good Manufacturing Practices (GMP) compliant herbal medicines 
production laboratory and repair of the roof of the Institute building. 
The GMP compliant laboratory will be very useful for herbal medicines 
development initiatives and will be used for training postgraduate students 
in the development and standardization of herbal medicines.

6.4.4 Integrate the use of herbal medicines in the healthcare system
During the triennium the University continued to build skills for product 
development. Aloe vera cream and juice products were developed and initiated 
standardization work on Ravo cream. The ITM researchrs conducted clinical 
trial of Prucan capsules and obtained encouraging results. The product is 
now available and is being prescribed by some doctors.  

Conducted a small clinical trial on a herbal preparation for peptic ulcers. 
Preliminary results obtained were encouraging to allow planning of a bigger 
study. In addition, the institute continued to use brine shrimp lethality test 
for preliminary toxicity testing. Results on one plant Phyllanthus engleri 
were recognized by the National Cancer Institute of the USA as the results 
corroborated with cancer cell line results from their laboratories. 

6.4.5 Promote research activities on discovery of anti-HIV drugs
Laboratory work was done to search for agents to treat opportunistic infections. 
Efforts were invested in the search for new antibacterials and antifungals.  
Ethnomedical work was done in Dar es Salaam, Bukoba, Muleba, and Mwanza 
to identify plants used for treatment of HIV and AIDS, fungal infections, TB 
and other bacterial infections. Some of the identified plants have already been 
tested for the respective activities. About 70 plants that are used in traditional 
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medicines for the treatment of fungal infections were tested.  Out of these 25 
plant species gave very good antifungal activity in laboratory tests.  Tests for 
toxicity also indicated good potential for product development.    

7. 0 Links and Exchange Programmes
During the reporting period the University managed to establish 11 links with 
various Universities  including; Bergen University, University of Kuopio, 
The Aga Khan, Kwazul Natal, MOI, Upssala, Saint Radboud, Nijmegen, 
University College London, Johns Hopkins University and University of 
Lowalowa. From the established link agreements, elective, exchange and 
occasional students were registered at MUHAS.
During the triennium a total of 195 elective study students were registered at 
MUHAS. In addition to that, 80 foreign students from different Universities 
that have exchange agreement with MUHAS were registered. Table 2 
shows the trend of students registered at MUHAS in elective, exchange and 
occasional programmes during the triennium

Table 1: Number of Elective, Exchange and Occasional students registered 
during 2006/07 – 2008/09

Students 2006/2007 2007/2008 2008/2009 Total
Elective 71 108 16 195
Exchange 30 45 5 80
Occasional 57 75 16 148
Total 158 228 37 423

8.0 Human Resources Development
8.1 Staff Promotions
i. Academic staff promotions
During the triennium the University Council approved the promotions 
of 30 academic staff. Of these 8 (26.7%) are females and 22 (73.3%) 
are males. The table below shows the distribution of staff in different 
academic ranks to which they were promoted. It is notable that 46.7% 
were promoted to professorial ranks
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Table 2: Number of academic staff promoted

Year Old Rank New Rank Female Male Total
2006 – 2008 Tutorial Assistant. Assistant 

Lecturer
0 0 0

Assistant Lecturer Lecturer 1 0 1
Lecturer Senior 

Lecturer
4 11 15

Senior Lecturer Ass. Professor 3 7 10
Ass. Professor Professor 0 4 4

Total 8 22 30

ii. Technical and Administrative staff promotions
During the triennium 59 (17.8%) of the 331 technical and administrative 
staff were promoted to various      
ranks. This proportion may seem low but most staff are not promoted 
because they have reached the bar of the relevant cadre and to be promoted 
are required to obtain additional qualifications such as form four certificate, 
diploma or masters.

8.2 Staff recruitments
During the triennium 116 employees were recruited at MUHAS including 
55 academic staff in various academic ranks, 52 administrative staff and 9 
technical staff.  Compared to the previous triennium 2003/04 – 2005/06 when 
only 32 employees were recruited in various positions, during the current 
triennium 2006/07 –2008/09 there was a significant increase (262.5%) in 
recruitment. However, the recruitment plan of filling 268 positions allowed 
by the Government was not attained, because of shortage of the required 
workforce in the labor market. Nevertheless the University has at times 
been compelled to recruit some of these rare professionals from outside the 
country.

8.3 Staff Development
During the triennium the University had 120 staff registered in long and 
short term courses and at various levels. Forty three were perusing PhD 
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level, 18 Masters Degree, 2 bachelor degree, 5 diplomas, 10 certificate and 
42 were registered for secondary education. Of the 61 candidates who were 
pursuing PhD and Masters 12 (19.7%) completed their PhD programs while 
7 (11.5%) completed masters programs. It is notable that 42 % of those who 
completed the training are females.

9.0 Infrastructure Development
9.1 Construction and Renovation of Buildings
9.1.1 Teaching Facilities: Construction of Lecture Theatres  
 and Extension of the Library
To support the student enrolment expansion program the University 
planned to develop the infrastructure in order to increase teaching and 
learning space. During the ending triennium with the support of a loan 
from Tanzania Education Authority (814million) and Government funding, 
the University constructed two lecture theatres and an office block with 42 
offices for academic staff, for a total cost of Tshs 2.2 billion. The two lecture 
theatres have a sitting capacity for 700 students and each can accommodate 
350 students. The construction has been completed; the lecture theatres 

The new lecture theatres and office block
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furnished and are partially in use pending installation of a transformer for 
full capacity electrical supply. It is expected that the offices will also soon be 
in use after completion of furniture installation. The procurement process of 
acquiring the office furniture has been completed. 

In addition to that the medical library was vertically extended to take care of 
a leaking roof and to increase the sitting capacity from 200 to 600 users using 
internally generated funds and additional support from Abbot Foundation. 
The total cost for this construction was Tsh 845 million and the University 
contributed Tsh 745 million from internal revenues. This extension has 
created a twenty four hours reading room, a computer room and several 
discussion rooms. It will also become fully operational soon after completion 
of the installation of a 1000 KVA  transformer which will also supply power 
to the new lecture theatres and offices.

The Library before vertical extension
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The new library vertical extension

9.1.2 Renovation of pharmaceutical technology/ 
   R & D Laboratory
The School of Pharmacy renovated the former pharmaceutical technology 
laboratory into a GMP standard teaching research and development (R & D) 
lab. This was made possible by a joint project - public private partnership 
between MUHAS, German Action Medeor International Health Care (AMIH) 
and GTZ. The project is designed to adapt higher education to the needs of the 
pharmaceutical industry to enable the development of drugs and compliance 
to WHO standards for pharmaceutical manufacturers in East Africa. The 
laboratory will be used to train undergraduate and postgraduate students, 
to improve research capability and to provide consultancy services to local 
and regional pharmaceutical industries. Through this project a number 
of pieces of laboratory equipment have been acquired: The laboratory is 
now equipped with weighing balances, laminar flow, fast moisture testing 
apparatus, air compressor and air accumulator, blistering machine, tablet 
disintegration apparatus, hardness tester, friability tester, mixer, sieving 
machine, capsule filling machine, tablet press and a computer system. Some 
additional equipment is still being procured. The pictures show some of the 
equipment in the R&D Laboratory.
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The R&D Laboratory at Glance

A Fluid Bed Dryer (Aromatic) A fully Computerized Tablet Press  
(Korsh EKO)
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9.1.3 Rehabilitation of the School of Dentistry Building
During the first and second year of the triennium the school of dentistry 
undertook minor rehabilitation of the building and replacement of equipment 
with the support from the University and the Ministry of Health and social 
Welfare. The broken ceiling boards in the clinical rooms were replaced and 
painting of the same was accomplished. Old compressed air suction pipes 
were replaced to improve compression. Two heavy duty compressors were 
purchased and installed. The University and the Ministry of Health Social 
Welfare purchased these compressors. Assorted equipment necessary for the 
functioning of the two oral maxillofacial operating theaters were acquired 
through the assistance of International Association of Oral and Maxillofacial 
Surgeons. These efforts resulted in the replacement of a total of 13 old dental 
chairs and units with new ones and optimal supply of compressed air to all 
dental chairs and units was accomplished. 

Minister of Education and Vocational Training  
Prof. Maghembe inaugurates R&D Pharmacy Laboratory
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In the third year of the triennium complete major rehabilitation was 
undertaken in collaboration with the Ministry of Health and Social Welfare 
and the Miracle Corners of the World (MCW), New York USA an initiative of 
the President of the United Republic of Tanzania Honorable Jakaya Kikwete.  
The Ministry of Health and Social welfare contributed Tsh 115,000.000/= 
while the MCW donation is approximately USD 2 million (2 billion Tanzanian 
shillings).These donations facilitated the rehabilitation, technical support for 
installation of the equipment and purchase of the following equipment.

•	 26	new dental chairs and units and 37 new cabinetry and corian tops for 
all the clinical rooms

•	 10 autoclaves and 2 heavy duty compressors
•	 3 heavy duty suction machines and 1 heavy duty air drier
•	 3 peri-apical x- ray machines and 3 automatic film processors
•	 1 panoramic x-ray machine with automatic film processor and
•  An assortment of dental instruments and consumables
In addition the School received an assistance of USD 40,000 from the 

Renovated Dental Clinic
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New Dental Chairs installed after renovation

international association of oral and Maxillofacial Surgeons which was used 
to modify the former minor theatre and major theatres to construct two fully 
functional operating theatres.

9.1.4 Student Hostels
The University has two hostels, one is located at Muhimbili campus and 
the second is located along Chole road in Oysterbay. During the triennium 
renovation of the Chole hostels which started in the previous triennium was 
completed. All six blocks have now been furnished with beds and other 
relevant furniture. The students moved into these hostels in January 2009. 
The full capacity for the hostels is 600 students. However; at present two 
wings which would accommodate 40 students will be used by the wardens 
because of lack of residential houses for them. The University is currently 
constructing the cafeteria and wall fencing which is one of the supportive 
structures for the hostel facilities. Other ancillary facilities will be acquired 
at a later date but initially some local investors have been invited to give 
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The renovated hostels at Chole road

The New Cafeteria under construction at Chole Road

ancillary services. The University still faces financial challenges for the 
completion of the Chole hostels since they have no wash stands, drying 
lines, wardens’ residence and security guard house.

The Muhimbili hostels structures are old and worn out however, during the 
triennium some significant minor renovations were undertaken including 
repairs of doors and windows and electrical wiring, rehabilitation of the 
student cafeteria, (see the renovated cafeteria below) repair of showers and 
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The renovated undergraduate cafeteria

toilets including provision of new shower curtains and repair of six manholes 
of the drainage system. Efforts to solicit for funding from the government for 
a major rehabilitation of these hostels are ongoing.   

9.2.0 MUHAS Lands Development
The University as a growing entity with the capacity to expand the programs 
offered and function, has acquired lands which will facilitate the future ex-
pansion of the institution. In 1963 it was only a single Unit, the Dar es Salaam 
School of Medicine and now in the year 2009 it is an entity with 5 schools, 
7 directorates and 2 institutes; each of these units has the capacity to grow 
and develop functionally requiring additional space for expansion. Thus the 
University acquired a land with an area of 3800 acres for creation of a new 
campus at Mloganzila, 100 acres at Kihonda Morogoro, 7.5 hectors at Viku-
ruti and the Bagamoyo Teaching Unit.

9.2.1 The Mloganzila Land
During the triennium the University continued working on development 
activities for the Mloganzila campus. This land is located at, 3km off the 
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Dar es Salaam- Mbeya highway, and 25 km from Dares Salaam city centre.  
The acquired land use plan includes construction of basic teaching and 
learning infrastructure, University hospital, administrative structures, 
student accommodation facilities, residence for staff, Botanical gardens, 
Research facilities an investment corridor, recreation and sports facilies and 
a Pharmaceutical Manufacturing Plant. During the triennium a number of 
activities were carried out as building blocks for infrastructure development 
at Mloganzila campus: On 12th September 2006, the Ministry of Land and 
Human Settlements Development issued a title deed declaring the ownership 
of the Mloganzila land to MUCHS, this was a great achievement.

9.2.1.1 Evaluation of properties belonging to people living  
within the University Land at Mloganzila
The University initiated the process of property evaluation for the purpose of 
compensation and evacuation of people living on the acquired land. During 
the triennium the Ministry of Land, Housing and Human Settlements 
Development allocated three valuers and two land adjudicators to carry out 
the exercise of property evaluation at Mloganzila, Kwembe, Kisopwa and 
King’azi. Consultative meetings were held with Kinondoni and Kisarawe 
District Commissioners (DCs) to gain their support in mobilizing the 
people to cooperate in the process of property evaluation and subsequent 
compensation. The exercise of property evaluation has been concluded and 
the University is waiting for a comprehensive evaluation report from the 
Ministry so that the process of compensation and evacuation can begin.

9.2.1.2 Establishment of Pharmaceutical Manufacturing  
Plant at Mloganzila
The University has been exploring the possibility of building a financially 
sustainable pharmaceutical manufacturing plant to address the need for 
consistent domestic supply of essential medicines and provide a training 
facility for MUHAS students. In pursuit of this objective, a feasibility study 
was conducted with the assistance of a team of 8 people from Tuck School of 
Business at Dartmouth University, New Hampshire, USA who visited MUHAS 
in December 2006. The findings from the study show that it is feasible to 
establish the plant since the market demand for pharmaceuticals in Tanzania 



33TRIENNIUM REPORT 2006/07 – 2008/09

and the neighboring countries is largely dependent on importation from 
Europe, America and Asia. The process of looking for investors is ongoing 
and contacts have been made both from within and outside the country.

9.2.1.3 Soliciting funding for development of Mloganzila Campus
The directorate in collaboration with the University Budget Committee 
was involved in the preparation of the University budget for the 2008/09 
financial year. Lobbying tools were prepared and used to make a case for 
increased funding from the Ministry of Education and Vocational Training. 
As a result of this initiative and growing political will the government 
allocated 1.5 billion shillings as Capital Development budget for Mloganzila 
in the financial year 2008/09 for compensating properties of villagers who 
are currently living in the University land at Mloganzila.  

During the period under review, a number of proposals for establishing the 
University Campus and the University Teaching Hospital at Mloganzila 
were developed and submitted to different funders and development 
partners. A number of funders, development partners and investors have 
shown interest in working with the University to develop Mloganzila 
campus. Of significance has been the South Korean Economic Development 
Cooperation Fund (EDCF) initiative for establishing the University Teaching 
Hospital. The Tanzanian Government is supportive of this initiative and a 
grant request has been submitted to EDCF headquarters in South Korea for 
further processing. 

In April 2009, EDCF offered a grant to MUHAS for the purpose of conducting 
a feasibility study for the construction and equipping the Hospital. Currently 
EDCF is in the process of selecting a consultant firm to carry out a feasibility 
study that commenced in July 2009. 

MUHAS in collaboration with TUFTS University at Boston, USA won a 
Planning Grant from the USA Higher Education for Development amounting 
to US$ 50,000. The objective of this grant is to develop a strategic plan for the 
purpose of soliciting funding to; 

a. Build MUHAS’s capacity as a national and regional resource for Human 
Resources for Health (HRH) through Planning for human resource and 
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infrastructure development for Mloganzila Campus.
b. Improve access for and engagement of disadvantaged populations to 

health care and HRH training ladder.
Efforts are ongoing to look for financial support for the purpose of constructing 
classrooms, laboratories, offices, dormitories and other supporting academic 
facilities at Mloganzila. The University is working very closely with the 
Ministry of Education and Vocational Training on this initiative. 

               

9.2.1 Vikuruti Land
During the reporting triennium, the Directorate of Planning and Development 
Muhimbili Campus facilitated the process of acquisition of a title deed for 
Vikuruti plot. In addition, while looking for investors to invest in the land, the 
University management has temporarily loaned out the land for agricultural 
use to six MUHAS staff with contractual agreement that they should grow 
non permanent crops and refrain from putting up any permanent structures 
on the loaned piece of land. 

Honorable Prof. Peter Msola then Minister for Higher Education Science and 
Technology visit Mloganzila land
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9.2.2 Bagamoyo Land
During the time of reporting the University renovated the Bagamoyo 
Training Unit (BTU). The renovation included replacing the deteriorated 
water pipes and mosquito gauze, painting, rehabilitation of roof, re-wiring 
and renovation of sewage system. In addition the University has rented 
part of the premises at BTU to Ifakara Health Institute (IHI). Development 
of a proposal for soliciting for funding for the development of Bagamoyo 
residential and teaching site is ongoing.

9.2.3 Kihonda Morogoro Land
During the triennium the University obtained title deed for Kihonda – 
Morogoro land which is more that 100 acres. The University has plans to 
develop the land into a health research centre. 

9.3 Information and Communication Technology (ICT) Development
During year 2006/07 to 2008/09 the University was able to upgrade the 
internet bandwidth from 512 kbps/ 256kbps (down/up) in 2005/06 to 1024 
kbps / 512kbps (down/up) in 2008/09. This allowed the University to double 
the internet bandwidth while maintaining the same level of subscription fees. 
In addition the installation of the equipment acquired from LIPHEA was 
completed thus increasing substantially the quality of the MUHAS Local Area 
Network. The equipment included three modern servers with 438 Gb hard 
discs and 2.2 GHz processors replacing the older servers with 36 Gb hard discs 
and 1.7 GHz processors. One of these was configured as a staff mail server thus 
improving mail server services in terms of storage space for user accounts from 
30 Mb to 300 Mb upgradeable to 600 Mb. The second server was configured 
to provide student e-mail accounts that could not be accommodated before. 
The third server was configured as file and backup server. The installation of 
relevant software for these servers has been accomplished.

The server room was repainted and furnished with carpet and curtains 
and a vacuum cleaner was acquired. The whole of Muhimbili Campus was 
transformed into a hot spot by installation of 5 outdoor and 5 indoor access 
points enabling users to access the internet anywhere within the campus.

The change of status from MUCHS to MUHAS necessitated redesigning the 
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University website as well as addresses for schools, institutes and directorates. 
This was done together with strengthening network security by setting up a 
firewall and filters to block unwanted internet use like surfing pornographic 
sites. This also contributed to reduction of virus attack from the internet.

Some of the acquired servers

Wireless access point used to transform Muhimbili campus into a hotspot
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Other ICT facilities Acquired
In addition to the equipment described under 9.2, two heavy-duty 
uninterruptible Power Supply Units of 5KVA each were procured to further 
ensure stable power supply for the server room equipment. Additionally, 
a wireless antenna was procured to connect projects located in distant 
buildings. Furthermore, two more wireless antennas were procured to 
enable the Kagera Hostel Computer lab and the Library to be connected to 
the MUHAS network. Also the server software licenses (Communicate Pro 
and Anti-Spam packages) were renewed on an annual basis. 

Six defective multimedia projectors were replaced to restore a conducive 
teaching environment in lecture halls. Web cameras, headsets and 
Computer speakerphones were purchased for use with the online learning 
platform installed on the MUHAS ICT Network to improve the learning 
environment. 

The Solar power back up was strengthened by acquisition of 25 additional 
power storage batteries which were procured together with converters and 
installed. 

The University also received a closed circuit TV for installation in the 
operating theatre within Muhimbili National to cater for the increased 
number of clinical students. Additionally the University received three units 
of Video Conferencing Facilities two of which were under link arrangements 
with Dartmouth University and Sassari University and the third one for use 
within Laboratory Modules in the MPL building. 
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9.4  Equipment Acquired through African Development Bank Grant
During the triennium MUHAS received an assortment of clinical and laboratory 
equipments through a grant donation from the African Development Bank 
(ADB). These include but are not limited to the following:

S/No Description Qty
1 Research Grade isometric Force Transducer 1

2 Sakura 5229 Tissue-Tek TECS embedding system, 1

3 Water bath thermostatic 4

4 Research Grade isotonic Transducer 1

5 Spirometer (Volumetric): Vitalograph 1

6 Patient Monitor 1

7 ECG Page Writer 1

8 TrackMaster TMX425 treadmill 1

9 Complete Electrophysiological Teaching Unit 1

10 TrimlineT370 treadmill  1

11 Cardio-Pulmonary System Analyser 1

12 Techne FTC41S5D Flexigene thermal cycler 1

13 Remco 8921141 Delta 3 Plus ECG 3-channel 1

14 Remco Delta SOUP ECG 6/12-channel 1

15 Tunturi E85 ergometer 1

16 Urinometer. CopeCM848-10 1
17 Rapid Electronics 852015 oscilloscope 1

18 Water Deioniser 1

19 Frannan M/7 stethoscope micro dual                      1

20 Gas Burner- Campingaz Bleuet 206 1

21 Humidifier 1

22 Air Conditioner: 1

23 Autoclave- 1
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S/No Description Qty
24 Gas Canisters Campingaz 1

25 Tripod Stand- Frannan C17166 set 1

26 Anaerobic Jar set 1

27 Elisa Washing Machine 1

28 Ultra-Violet Lamp 2

29 Spectrophotometer Jenway 640 501 model 6405 2

30 Spectrophotometer (FTIR); Shimadzu 1

31 Heating Mantle with Stirrer: 4

32 Bibby RE300 rotary evaporator 5

33 Karl Fischer Titrator 1

34 T.L.C. Tanks 5

35 Carbolite STF15/25/450/201 horizontal tube furnace 1

36 Carver Manual pellet press Cat no 4350   1
37 Sartorius CP2P Competence Electronic Microbalance 1

38 Ohaus AR2.140 Adventurer analytical balance 1

39 Laboratory Balance Ohaus Explorer EP6101 1

40 Bellingham + Stanley 36-20 ADP220 digital polarimeter 1

41 Bibby	CR60/50	Quickfit	chromatography	column 15

42 Flash Chromatography Column 15

43 Bibby SMP3 melting point apparatus 3

44 Jenway 558 001 model 3330 research pH meter: 1

45 Jenway 350 501 mode! 3505 pH meter 1

46 Nickel-Electro DU-14 heated ultrasonic water bath; 2

47 Distillation Apparatus 1

48 Water Bath Thermostats With Stirrer 2

49 Microlitre Syringe 1

50 Tablet Abbration and Friability Tester: 1
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S/No Description Qty
51 Dissolution Tester: 1

52 Oswald A and D Viscometer   2

53 PSL 1043/09 Ubbelohde viscometer 1

54 Electronic Balance (Top Loading) 1

55 Stage Micrometer and Eye Piece Graticule 1

56 Base Balance, A&D SK-2000 2
57 Bibby 1591/020 dessicator base and lid 3

58 Mixer Emulsifier 1

59 Bibby CB162 ceramic top hotplate/stirrer 2

60 Erweka Tablet Hardness Tester, 1

61 Nest of Sieves Chromoplated: 1

62 Erweka Wet Granulator, 1

63 Capsule Filling Machine: 1

64 Electronic Balances (Top Loading) Ohaus 1

65 Electronic Balance (Top Loading): 1

66 Lec PE902 pharmacy/laboratory refrigerator 1

67 Manual Vertical Diffusion Cell System, 1

9.5 Equipment Acquired through Tanzania Education Authority Grant.
During the triennium MUHAS acquired various equipments through a grant 
donation from the Tanzania Education Authority (TEA). These equipments 
were distributed to the various schools including the School of Medicine 
Department of Surgery and Anatomy, School of Pharmacy, School of Nursing 
and the Medical Library. 

S.No Item description Qty(pcs)
1 Dell Optiplex Desktop 109
2 Split Air conditioners 5
3 Multimedia Projector 9 
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4 Access Point Cisco 2
5 Various Lab equipment various
6 CD Roms, Books and Software various
7 Multi projection system (LCD) 6pcs
8 Digital Still camera 1

9
CPR prompt, Ambu intubation, Neonatal intuba-
tion, and Tension Pneumothorax trainers

One of each

10 Closed Circuit TV 1
11 EEG machine 1
12 Video Conferencing System 1
13 TV set and 30” monitor 1

14

Pharmacy Quality Assurance Equipment (UV spec-
trophotometer, Fume hood, pH meter) and phar-
macy practice skills training equipment (weighing 
scales, family planning, placebo inhalers)

various

9.6. Equipment procured through internally generated Funds
To complement the efforts of the development partners mentioned above 
in improving the teaching environment at MUHAS, the university also 
procured some teaching instrument which could not be funded through 
external support. A notable example is the equipment needed to improve 
Dental skills. These included:

S.No ITEM Qtty

1 Phantom head Dentistry 4
2 Phantom Delivery Unit Dentistry 4
3 Air Turbine hand pieces 5
4 Pressurized Water Bottles 2
5 Cephalometric machine 1
6 Tubes for suction and cooling 1
7 Model Surveyor 1
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Members of the Board of TEA visiting donated equipment:  
School of Pharmacy

Some of TEA donated equipment in the School of Medicine: Dept. Surgery
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10.0 Students Welfare Services
The office of Dean of Students (DOS) is responsible for personal and social 
welfare of the student’s life. During the reporting period the University 
through the Student Services Bureau (SSB- Committee) and DOS, developed 
the student By-Laws, student health policy, student accommodation policy and 
the tenancy agreement which were presented and discussed by the University 
Management organs. The student accommodation policy is now operational.

10.1 Accommodation Facilities
During the reporting triennium MUHAS managed to complete renovation 
of Chole Road Students Hostel at Masaki, the Hostel has capacity to 
accommodate 600 students. The students have already shifted to this hostel 
and warden was recruited. In addition to that during this period, through the 
office of the Deputy Vice Chancellor Planning, Finance and Administration 
the office of the Dean of Students managed to secure rooms at Mabibo hostels 
for the first year students.

10.2 Counseling Services
The task of general counseling is vested in the office of Dean of Students who 
is assisted by a counselor, students’ mentors and members of the University 
Gender Program Unit. During the reporting triennium 1320 cases had been 
reported. Most cases were mainly social, psychological, emotional, spiritual 
and those due academic stresses. Some psychiatric cases were referred to the 
Psychiatry Department MNH for treatment.

10.3 Health Care Services
During the triennium students who fell sick were treated at Muhimbili 
National Hospital (MNH). Few who missed health care services at 
MNH (medical examination and some medicines) were treated in other 
hospitals such as the Aga Khan Hospital and all expenses were met by the 
University.
During the triennium more than 1100 students attended at MNH and Tshs 
73,479,051.22 were paid.
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10.4 Career Development 
• Students attended and sometimes organized various workshops/public 

forums which helped to develop their career. During the reporting 
triennium the following events took place;

• Six students, under umbrella of TAMSA, attended a Scientific Conference 
on Infectious Diseases, Held in Kampala from 16th to 19th December, 
2007.

• The annual Win and Learn Academic events, took place in 2007 and 2008. 
The events featured students’ presentations of findings from elective 
studies, clinical rotations and individual studies.

• Save life Club organized the 25th International Candle Light Memorial on 
18th may, 2008 at MUHAS grounds.

• TAPSA, in collaboration with the Commonwealth Pharmacists Association 
(CPA), conducted a Commonwealth Pharmacy Day Commemoration in 
Tanzania, under the theme “Making HIV and Malaria Drugs Universally 
available to the poor” on 22nd June, 2008.

• MUHASSO, under Ministry of Foreign Affairs, Organized a public Forum 
on 28th June, 2008 in the MPL Lecture Theatre. The theme was “Global 
food crisis ; Is it a global crisis?”. Participants analyzed the food crisis 
globally and regionally. 

• Trained team of students to prepare them for participation in the Zain 
Africa Challenge competition, MUHAS team managed to be among the 
Tanzanian teams that remained in the race and proceeded to Kampala for 
competition at the international level

10.5 Conferences attended by students supported by MUHAS during the 
triennium
• Translating New Technology to Improve Public Health in Africa (EI) 

Conference held in Uganda, Kampala from 15th to 19th May of 2008.
• Annual Conference of International Pharmaceutical students Federation 

Conference held in Tai-pei Taiwan on 6th August, 2007 
• The 4th International Southern Africa AIDS conference held in Durban 
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from 31st March to 3rd April, 2009.
• The 16th International Students Congress of Medical Services (ISCOMS) 

held in  Groningen from 2nd to June 2009 at the University Medical Center 
Groningen   (UMCG) 

• Educational Training Course, held in Groningen Medical University, The 
Netherlands  from 3rd to 13th July2009.

10.6 Fistula Project Campaigns By MUHAS Medical Students 
Fistula project campaign is an initiative of MUHAS Medical Students recently 
conducted to promote community health awareness among men and women 
on prevention and treatment of fistula among women of reproductive age in 
Manyoni District-Singida region, Tanzania. The campaigns were conducted 
for seven days from 18th to 23rd December 2008. The launching ceremony was 
officiated by Hon. John Chiligati Minister for Land, Housing and Human 
settlement. 

Inauguration of fistula Campaign by the Hon Minister  John Chiligati and the 
project team In Manyoni District Singida Regional
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The partners in this project were; Tanzania Broadcasting Corporation (TBC) 
and Comprehensive Community Based Rehabilitation in Tanzania (CCBRT), 
who played a major role in broadcasting and treatment of all patients 
diagnosed during this project respectively.

11.0 Financial management and Resource    
  Mobilization 
11.1 Resource Mobilization
The University has been generating revenue to supplement small funds 
disbursed by Government. During the reporting triennium the University 
generated more revenue compared to the previous triennium. For instance 
in year 2007/2008 the University generated Tshs. 2,395,040,665 compared 
to Tshs. 1,161,094,806 which was generated in the year (2005/2006). This is 
an increase of 114.9%. Figure 4 shows the trend of revenue generated from 
2005/2006 to 2007/2008 The main source of this income is the student tuition 
fees, 8% administrative costs from research projects and rental fees from 
University facilities.
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Figure 6: Trend of Revenue Generated From 2005/2006 to 2007/2008

11.2 Financial Management
In order to have effective management of financial accounting the University 
purchased an accounting software package called Epicor. The software has 
been installed and is operational. However, training to the end user is still 
required. 
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The Former Prime Minister Hon. Edward Lowassa and the University leadership 
at the first MUHAS Graduation Ceremony 15th December 2007

12.0 Events which took place at MUHAS during the  
   Triennium in Pictures
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The President of the United Republic of Tanzania His Excellency  Jakaya 
M. Kikwete at the second MUHAS graduation ceremony & The Chancellor 

conferring honorary Doctor of Science degree to Prof. A. Nhonoli – 13th 
December  2008

Induction workshop for the MUHASSO leadership 2008/2009
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The TEA Board members visiting various departments  
at MUHAS which received the TEA donated equipments and books



51TRIENNIUM REPORT 2006/07 – 2008/09

Celebrating twenty years of MUHAS collaboration with SID/ SAREC

Pharmacy R & D Laboratory: Demonstration of production of tablets  
during inauguration
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MUHAS management in discussion with potential investors for the proposed second 
campus at Mloganzila land
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The Deputy Minister of Education and Vocational Training Honorable G.Kabaka officiating 
at  the Launching of the First MUHAS Workers Council 
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The Former Minister for Higher Education Science and Technology Honorable 
Prof. Peter Msola opening the MUHAS Medical Library vertical extension

The Deputy Vice Chancellor – ARC opening the Extension of the  
MUHAS staff canteen
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MUHAS participating in 2008 Higher Learning Institutions Exhibitions
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14.0  Obituary

With deep regret and sorrow, the Vice Chancellor and the MUHAS 
Community remembers the Colleagues and Students who passed away 
during the triennium. The following passed on:

Mr. Alphonce Mwale – Office of Deputy Vice Chancellor, Academic, Research 
and Consultancy

Mr. Hunguli Casmir – Finance Department
Mr. Athman Iddi – Directorate of Planning and Development
Mr. Maki Ismail – Behavioral Sciences Department, SPHSS
Mr. Emilius Daraja – Directorate of Library Services
Ms Joyce Karanja –  Office of the Dean of Students 
Ms. Subira Mohamed. Mtosa – Department of Medicinal Chemistry, School 
of Pharmacy
Mr. Nasib M. Ntakuja – Directorate of Planning and Development
Ms. Amina A. Mkurango – Estate Department
Mr. Sarehe Bakari - Estate Department 
Dr. N.A.S. Hamudu - Department Obstetrics and Gynecology 
Ms. Sibihuna Mhsna – School of  Pharmacy
Mr. Ismail M. Muhani –  Directorate of  Planning and Development
Ms. Anastella  Rutakyamirwa – Department of Community Health SPHSS
Mr. Raphael Peter Ngoja – Policy Auxiliary – Office of the Deputy Vice 
Chancellor –  PFA
Dr. Honorata Fungo – Department of Development Studies SPHSS
Mr. Kusalula – Department of Community Health,  Bagamoyo Teaching Unit 
SPHSS
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